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1. Title of the Activity
Mega Job Mela — 2026
2. Organizing Unit

Jawahar Knowledge Center (JKC), Government Degree College, Puttur

« Date: 18th March 2026
o Time: 10:00 AM onwards
« Venue: Government Degree College Campus, Puttur

4. Introduction

In today’s competitive job market, bridging the gap between academic learning
and industry requirements is essential. With this objective, the Jawahar
Knowledge Center (JKC) of Government Degree College, Puttur organized a
Mega Job Mela, providing a platform for students and unemployed youth to

connect with reputed companies and explore career opportunities.

5. Objectives of the Programme

To provide direct employment opportunities to students and unemployed
youth
To facilitate interaction between employers and job seekers

To enhance employability and soft skills among students
To create awareness about industry expectations

To strengthen institutional placement support systems




6.1 Role of the Principal

The success of the Mega Job Mela was largely driven by the visionary leadership

of Dr. B. Chandramouli, Principal, who:

Provided administrative approval and institutional support
Motivated faculty and students to actively participate
Established institutional credibility with participating companies
Monitored the planning and execution stages closely

Personally interacted with company representatives and candidates
During the event, he addressed the gathering and highlighted:

« The importance of skill development alongside academic learning
« The role of job melas in shaping student careers

« The need for continuous self-improvement among youth

He also distributed offer letters to the selected candidates, boosting their morale

and creating a memorable experience.

The programme was efficiently designed and executed under the dynamic

coordination of Dr. K. Sridevi, JKC Coordinator, whose contributions include:

« Conceptualizing and planning the Mega Job Mela
« Establishing communication with multiple companies and confirming

participation




Coordinating with HR teams regarding job roles, eligibility, and
recruitment processes

Organizing student registration, verification, and scheduling

Supervising venue arrangements, infrastructure, and logistics

Ensuring smooth coordination among faculty, students, and recruiters

Her systematic approach and dedication ensured the event’s smooth flow and

success.

6.3 Role of JKC Mentor

Mr. T Kishore, JKC Mentor, played a crucial role in preparing students for the

recruitment process:

Conducted pre-placement training sessions on interview skills
Guided students in resume preparation and communication skills
Provided continuous support and motivation to candidates
Assisted in coordinating candidates during interview rounds

Helped bridge the gap between students and recruiters

His mentorship significantly enhanced student confidence and performance

levels.
6.4 Role of Placement Officer

Mr. V. Babu Rao, Placement Officer, contributed significantly by:

Coordinating with company HR representatives
Managing interview panels and schedules
Ensuring proper documentation and candidate flow

Supporting logistical arrangements throughout the event




7. Pre-Event Planning & Preparation

Extensive planning was undertaken to ensure the success of the programme:

Invitations sent to reputed companies across sectors
Confirmation received from 10 companies

Student data collected and shared with recruiters
Awareness sessions conducted for students
Registration desks and interview rooms arranged

Necessary facilities like seating, refreshments, and documentation counters

provided

8. Execution of the Job Mela
The Mega Job Mela was conducted in a systematic and organized manner:

Companies set up recruitment panels in designated rooms
Candidates attended interviews based on eligibility and interest
Multiple job roles were offered across sectors such as Pharma,

Manufacturing, Electronics, and Services
Recruitment Process Included:

Resume Screening
Skill/Written Tests (for selected roles)
Technical & HR Interviews

Final Selection




« Total Candidates Attended: 146
« Candidates included Degree, Diploma, ITl, and other qualified individuals

Name of the
Company

No. of
Students
Registered

No. of
students
Short
Listed

No. of
Candidates
Selected from
Government
Degree College,
Puttur

No. of
Candidates
Selected from
other Colleges

Total No. of
Candidates
Selected

COLLMAN
SERVICES

Apollo pharmacy

1.Hero Motor
Corp Pvt.Ltd
2.Daikin Pvt Ltd.
3.IndoSol PVT
Ltd.

Dixon
Technologies

1.NS Instruments
2.Blue Star
Climatech Ltd.
3.Excitel Broad
band Private Ltd.

4. MOTHERSON
SUMI -VTS company

Total

146

123

10. Outcome of the Programme

« Total Selected Candidates: 113

o Government Degree College, Puttur: 89

o Government Degree College, Karvetinagaram: 24

o Offer letters were distributed by the Principal in a formal ceremony




The Mega Job Mela created a significant positive impact:
On Students:

Improved confidence and communication skills
Real-time exposure to recruitment procedures
Better understanding of industry expectations

Immediate employment opportunities
On Institution:

« Strengthened placement ecosystem
« Enhanced reputation among recruiters

« Increased industry collaboration
12. Beneficiaries

o Students of Government Degree College, Puttur
« Students from nearby colleges

« Unemployed youth from surrounding regions

13. Faculty Involvement

The programme witnessed active participation from faculty members
including:
Dr. P. Sujana, P.D. Surya Babu, Dr.C. Samson Raju, Dr. P. Hari babu,
Dr. Sujala Swapna Smitha, Dr. C.N. Latha, Dr. Raghuraman, and others.




14. Feedback & Evaluation

Feedback from participants indicated that:

The event was well-organized and highly beneficial
Students appreciated the opportunity to interact with multiple companies
Guidance provided by faculty and JKC team was very helpful

The event improved awareness about career opportunities

« Managing large candidate turnout
o Coordinating multiple companies simultaneously

« Time management for interviews

All challenges were effectively handled through teamwork and planning.

16. Best Practices Adopted

Centralized registration system
Pre-placement training sessions
Efficient allocation of interview panels

Immediate offer letter distribution




17. Conclusion

The Mega Job Mela organized by the Jawahar Knowledge Center was a

remarkable success, primarily due to:

« Strong leadership of the Principal
. Effective coordination by the JKC Coordinator

o Dedicated mentoring by the JKC Mentor

Their combined efforts ensured maximum participation, smooth execution, and
successful placements, making the event a valuable initiative for student career

development.

GOVT.DEGREE COLLEGE ,PUTTUR

TIRUPATI DIST.
NAAC Accredited with B++ Grade

Jawahar Knowledge Centre

JOB DRIVE

MEGA JOB MELA

it




Name of the
Company

Position

Qualification

Salary

Gender

Location

Apollo Pharmacy

Pharmacy
Trainee

Graduates and Non
Graduates

Up to 16,000

Male &
Female

Rayalaseema
Region

. |COLLMAN SERVICES

Tele caller

Graduates and Non
Graduates

up to 15,000/-
+Free
Accommodatio
n + Incentives

Male &
Female

Chennai

Hero Motor Corp
Pvt.Ltd

Production|
Trainee

ITI/ Non Graduates

21,900/-PM

Male /
Female

Sri city

Daikin Pvt Ltd.

Production
Trainee

ITI/Diploma/Any
Degree

21,900/-PM

Male &
Female

Sri City

IndoSol PVT Ltd.

Production
Trainee

ITI/Diploma/
B.Tech

21,900/-PM

Male /
Female

Kavali

Dixon Technologies

Production|
Operator

Graduates and Non
Graduates

12,385/-PM

Male /
Female

Renigunta

NS Instruments

DET

Diploma&B.Sc(Mathe
matics, Physics &
Chemistry)

16,400/-PM

Male /
Female

Sri city

Blue Star Climatech
Ltd.

Lift
Operators

Graduates and Non
Graduates

18,000/-PM

Male /
Female

Sri city

Excitel Broad band
Private Ltd.

Field Sales
Executives

Graduates and Non
Graduates

16000/-

Male

Hyderabad

MOTHERSON SUMI -
VTS company

Assembly,
Production

, Quality

and

Helpers

Graduates and Non
Graduates

CTC 17800/-

18to 26
years

Male /
Female

Chennai

*Candidate must attend in formal dress with
copies of Resume & Qualification credentials*

Principal
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